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WELCOME 

Welcome to Archbishop Benson C. of E. Primary School.  We hope that you and your child will enjoy 
being with us at the school.  We pride ourselves on being a friendly and welcoming school that 
works hard to meet the needs of all our children. Our primary aim is to create a creative, inclusive 
but also ambitious learning environment, with an explicit Christian ethos where everyone is 
empowered and inspired to be successful. 
 Our fantastic staff team focus on making our school a safe and secure learning environment where 
children feel confident to try out new skills and to have a go even if they find it difficult. 
By the end of Year 6, your children leave our school ready and eager to face the excitement and 
challenges of the next phase of their education. 
 Whilst it is difficult to convey the unique atmosphere and spirit of our school in just a few transition 
sessions, we hope that you will be able to get a flavour of life and learning at Archbishop Benson CE 
Primary School. 
We look forward to getting to know you and to developing a long and lasting relationship with you 
and your family. 
 
Best wishes 
 
 
 
Helen Giblett 
Head teacher 
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Fun & Learning, Hand in Hand 

 
 

Our school prayer reminds us that 
Jesus asks to be a friend to 

everyone, both inside & outside of 
the school. 

 
O Jesus, 

 

Friend of the friendless, 
 

Helper of the poor, 
 

Healer of the sick, 
 

Whose life was spent in doing good, 
 

Help us to follow in your footsteps. 
 

Make us strong to do right, 
 

Gentle with the weak,  
 

And kind to all who are in sorrow,  
 

That we may be like You 
 

Our Lord and Master. 
 

Amen 
 

 

 

 

 

 

 

 

http://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http://www.shutterstock.com/pic-104023823/stock-vector-fun-learning.html&ei=Mj4YVefpKqat7gaA1YDYBg&bvm=bv.89381419,d.ZGU&psig=AFQjCNH2HBECiNJ0Aol3wZ28YT8gNzJxYA&ust=1427738515973804
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GENERAL PROCEDURES 

The children are expected to be in full school uniform at all times. If a child is not wearing full 
uniform, then parents must send in a note informing the class teacher as to the reason why. A child 
can expect to be questioned by members of staff, if he/she is not in full uniform. All PE kit and 
swimming kit must come to school each Monday with every child. Children may not borrow kit from 
siblings or from children in other classes. This is both a health and safety issue and because 
borrowed kit is often lost and misplaced. PE kit will be sent home half-termly. 

We expect all our pupils to have excellent punctuality and attendance records. Every child’s 
punctuality and attendance are tracked on a daily basis. These figures are recorded on each child’s 
End of Year Annual Report and become part of your child’s permanent school record. These records 
are forwarded to secondary schools. We recognise that pupil attendance can be affected by illness 
and/or holiday but parents should note: 

• The national average for pupil attendance is 95.5%. The school’s average is 96.5% 

• Ofsted judges any pupil attendance below 95% to be below average. 95% pupil attendance 
allows for a pupil to have around 7–8 days of absence in a year 

• Pupil attendance below 90% is judged by Ofsted to be persistent absence 

Poor punctuality and attendance figures are also monitored on a half-termly basis. Parents are sent 
letters of concern by the school and are invited to discuss the matter with the Head Teacher. The 
Head Teacher is obliged to refer cases of repeated poor punctuality and/or attendance to the EWO. 
According to government legislation, headteachers can only authorise pupil absence under 
exceptional circumstances. Parents are required to inform school by letter in advance of any planned 
absence from school regardless of the length of time. Please note that the headteacher has the right 
not to authorise a pupil absence, particularly if a child’s attendance rate is 90% or below and is a 
cause of concern for the school. 

We pride ourselves on the excellent behaviour and attitudes of our pupils. We have a long-standing 
record of high standards of behaviour within our school community. We have a very clear and 
supportive Behaviour for Learning Policy.  Soon your child will be talking to you about rewards & 
incentives like the Class Behaviour Board, golden tickets am team points Our children are aware that 
there are also consequences for poor behaviour. Mostly all it takes is a move down the Behaviour 
Board for a child to modify their behaviour but we operate a range of consequences to help pupils to 
moderate their own behaviour. If a child is experiencing behaviour problems within school, then we 
will notify parents directly and work with them to address the problem. Where poor pupil behaviour 
might occur after school at a club and is having a negative impact on the purpose of the club, then 
the school reserves the right to withdraw a child, temporarily or permanently, until such time as 
their behaviour is in line with school expectations,  

Bullying is rare at our school. We believe this is because we maintain a strong anti-bullying focus 
every year. This year our anti-bullying theme has been “We All Bee-Long!” 
We define bullying as when a person or group deliberately & repeatedly hurts you physically or 
hurts your feelings making you feel sad and scared. 
 
We cannot guarantee that it will never happen, but we can guarantee that any concerns raised by a 
child, parent or member of staff will always be dealt with thoroughly, fairly and professionally. 
Where there is evidence that bullying has taken place, the school will always take the appropriate 
action against any individuals or groups found to be involved.  
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This includes a range of sanctions up to and including exclusion. We will take immediate action to 
stop the bullying, step by step, using our Friendship/Anti-Bullying Code. We have high expectations 
regarding achievement and behaviour. Bullying and any form of prejudice or bias, including racism, 
are not part of the Archbishop Benson culture and will never be tolerated as such. 
 

We do expect the children to show great care for school books, equipment and property and to 
ensure they are handled and stored safely to avoid any damage or loss. We understand that 
accidents do occur at school and at home. However, if a piece of equipment is intentionally 
damaged or a reading book is lost, then we expect parents to contribute towards the cost of a 
replacement item. You will be notified by letter and should send in the money in an envelope to the 
office. If a parent is unwilling to pay for a lost or damaged item then it could affect your child’s 
future use of such resources. 
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            FREE SCHOOL MEALS AND PUPIL PREMIUM 
 

Did you know just by registering your child for Free School Meals means that your 
child’s school gets extra money? 

Register now to make sure we don’t miss out. 
 

From September 2014, all Key Stage 1 children (Reception, Year 1 & Year 2) are eligible 
to receive free school meals. However regardless of whatever year group your child is 
in, if you are in receipt of one or more of the benefits listed below and you do not 
receive Working Tax Credits, then Archbishop Benson School could benefit from 
additional Pupil Premium funding to support your child just by filling in the application 
form even if you have already registered for free school meals in the past. 
 
Qualifying Benefits 

➢ Income Support 
➢ Income-Based Jobseeker’s Allowance (not Contribution Based) 
➢ Income-Related Employment & Support Allowance (not Contribution Based) 
➢ Child Tax Credit (CTC) with an annual income (as shown on your award letter 

from the Inland Revenue – TC602) of no more than £16,190. 
➢ Guarantee element of State Pension Credit 
➢ Support via Part VI of the Immigration & Asylum Act 1999 (IAA)   

 
Please note, if you are in receipt of Working Tax Credit, you do not qualify for Free 
School Meals, even if your annual income is below £16,190 
 
If you are eligible for free school meals in any year group or even if your child already 
receives a universal free school meal in Key Stage 1, it is still very important to sign up, 
as registering could also raise an extra £1300 per registered child for Archbishop Benson 
School from central government to fund valuable support like intervention programmes, 
small group support, new resources and enrichment opportunities. 
 

❖ If you want your child to have a free healthy meal at lunchtime that is great – 
they will get a free meal (saving you more than £350 a year) as well as extra 
benefits and the school gets the extra £1300 per child. 

❖ If you don’t want your child to have the school meals they can continue as 
normal - as long as you qualify and are registered, the school still gets the extra 
£1300 per child. By registering you make sure that your child and others in their 
class don’t miss out. 

 
How does it work? 

I. First, check if you qualify – it is not just if you are unemployed, so please look at 
the list on the next page or visit the Cornwall website at 
www.cornwall.gov.uk/schoolmeals . Registration is confidential and it will not 
affect any other benefits you are claiming. 

II. If you are unsure, contact the School Meals Team on 01872 323298 or email  
               schoolmeals@cornwall.gov.uk. The team will be able to check your entitlement         
               to claim. Please complete the online form: 
               https://www.cornwall.gov.uk/education-and-learning/schools-and-  
colleges/school-meals/application-for-free-school-meals-and-pupil-premium/.  
For more information, please speak to Mrs Law, Office Manager or Mrs Lang School Secretary. 
Come and talk to us if you‘re not sure, we would be more than happy to assist you. 

 

 

 

 

 

 

 

http://www.cornwall.gov.uk/schoolmeals
mailto:schoolmeals@cornwall.gov.uk
https://www.cornwall.gov.uk/education-and-learning/schools-and-%20%20colleges/school-meals/application-for-free-school-meals-and-pupil-premium/
https://www.cornwall.gov.uk/education-and-learning/schools-and-%20%20colleges/school-meals/application-for-free-school-meals-and-pupil-premium/
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PUPIL WELFARE 

 
One of the key factors in maintaining our high standards of pupil welfare & safeguarding is our Pupil 
Welfare Group (PWG). This group meets on a weekly basis to discuss a wide range of pupil welfare 
issues. This group consists of Mrs Giblett, Mrs Williams, Mrs Morris and Mrs Truen who, between us 
all, have a wealth of experience and expertise in supporting children and families.  
 
All these members of staff are available to meet with any parent or carer who may have a welfare 
concern of any kind. We pride ourselves on being approachable and are happy to discuss any 
concern with parents, no matter how big or small.  
 
We would also like to remind you that your child’s class teacher is always available to speak with you 
about any concerns and the teacher can, with your agreement, then share this information with the 
PWG 
 

PUPIL WELFARE GROUP 

Hrs H Giblett Designated Safeguarding Lead 

 

Mr D Galler Deputy Designated Safeguarding Lead 

Mrs Truen Family Support Coordinator 

Mrs J Williams Special Educational Needs 
coordinators Mrs B Morris 

Mrs H Taylor-
Browning 

EYFS (YR) Lead Y1 Phase Leader 

Mr J Kitto Y2/3 Phase Leader 

Mrs J Barnard Y4/5/6 Phase Leader 

 
 
We work in partnership with parents to help your child to achieve their full potential. If we have any 
concerns as to a child’s welfare, we will endeavour to be as open and honest with you as we possibly 
can and to meet with you to discuss the matter. We would ask that parents do not take offence if we 
have to contact them to discuss a potentially sensitive or challenging issue e.g. to discuss 
diet/nutrition/sleep concerns, to address concerns over a child’s social or emotional well-being. Our 
primary focus is only ever the health and welfare of your child and we will always seek to work 
proactively and supportively with parents to address potential welfare issues. 
 
 

 

 

http://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwjClr7-k6_UAhXL7BQKHfyZAwIQjRwIBw&url=http://www.holycroftprimary.org.uk/safeguarding-1&psig=AFQjCNELvMm3rVl-8va4ZDHTAoFRCYjG7g&ust=1497042484867106


14 
 

GOVERNING BODY 

All schools in England have a Governing Board which is responsible for overseeing 
many of the strategic decisions of the school. A key role is to act as a critical friend: to 
support, to challenge, to ask questions, ultimately to represent the school community.  
The Governing Board works in close partnership with the Headteacher, staff, the 
Diocese and the Local Authority. Whilst the Headteacher is, of course, responsible for 
the day to day running of the school, the governors are involved with such things as 
staffing, curriculum, school buildings and finance. It ensures the school functions well 
and maintains the proper range of academic and social objectives.  
 
The Governing Body consists of appointed governors who meet at least twice each 
term; additionally there are key focus groups which meet more frequently: 
Our current Governing Body: 
 
Mrs Mandy Hoare (Chair),   Mrs Karen Standen (Vice Chairman) 
Mrs Helen Giblett (Head Teacher),   Mrs Amanda Colwill,   Mrs Jenny Webster,   Mrs 
Melanie Rowson,   Mr Matt Williams,   Mr Euan Beattie,   Mr Julian Roberts, Dean 
Roger Bush,   Mrs Melissa Thorpe,   Mr Miles Topham, Mrs Georgina Miners 
Mr Michael Williams (Clerk – clerk@archbishop-benson.cornwall.sch.uk)  
 
The Governing Board operates the following committees: 

• Business and Finance 

• Admissions 

• Quality of Education 

• Appeals Panel  
 

• Governor Focus Groups also include: Personal Development, Behaviour and 
Attitudes, Christian Ethos, Worship & SMSC, Effectiveness of Leadership and 
Management 

Friends of Archbishop Benson 
Welcome to the home of the Friends of Archbishop Benson, FABB. Throughout the 
school year, FABB arranges many events which raise large sums of money for our 
school. Last year, over £10,000 was raised through events such as both the Christmas 
and Summer Fairs, termly school discos, regular coffee mornings, including our very 
special Mothers Day Coffee Morning and family BBQs and picnics.  
 
ALL of the money raised is spent on the children, purchasing extra items which 
enhance their education that the school would otherwise be unable to have. Recent 
examples of how the money has been spent are: new play equipment, classroom 
desks, large TV screens in the main hall, Covered area for year 1 and educational 
programmes. 
 
However, FABB is not just about raising money. We aim to take a supportive role in all 
school events such as the magnificent productions they stage, often serving teas and 
coffees and helping with raffles etc. Anybody is welcome to attend our meetings which 
are held termly in the school staff room at 7pm.   
Mrs Emma Potter (Chairman – chair.fabb@gmail.com)  

 
 

 

 

 

 

 

 

 

mailto:clerk@archbishop-benson.cornwall.sch.uk
mailto:chair.fabb@gmail.com
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RE-ALIGNMENT OF CLASSES AT THE END OF KS1 
 
Archbishop Benson Primary School is a two-form entry school. This means that we admit two classes 
of 30 Reception pupils every year. When we admit our 60 new Reception every year, we do our 
utmost to ensure that the distribution of pupils between the two Reception classes is as balanced as 
possible.  We endeavour to secure as much pupil information as possible from pre-schools and from 
home but there are a number of factors that can affect how well we know our Reception pupils 
before they join us e.g. 
- Our Reception pupils can come from up to 10 different pre-school settings and the amount of 

transition information that we get from these settings can vary hugely 
- Between 5-10% of our Reception cohort (3-6 pupils) may have little or no pre-school experience 

at all and therefore information on their abilities and on their needs can be very limited. 
 
As our Reception classes move through YR, Y1 & Y2, they develop, mature & change in lots of ways – 
many of which we could not have predicted when we made the original class allocations. There are 
lots of factors that affect a child’s development including physical & mental health needs, special 
educational needs, pupil welfare issues, changes in family circumstances. Alongside this, between 
Reception and Year 2 each class has new pupils joining as others leave.  
 
A combination of any or all the factors mentioned above within a class can have an impact on the 
balance of relationships and on the quality of learning that takes place. Although these factors occur 
in all classes in all schools, most schools are not as big as we are & therefore are not in a position to 
be as proactive about it 
 
Therefore we use the move from the Infants into the Juniors as a natural opportunity to re-align the 
pupils within the two classes before they move up to Year 3 for the next four years of their learning 
journey. Our Year 2 pupils are well used to working & learning successfully across the 2 classes and 
therefore they easily adapt to the revised classes. We know that the children can cope with working 
across classes because there are lots of examples this year, and in previous years, of Year 2 already 
working & learning successfully across the 2 classes e.g. class trips, sports activities, swimming, 
outdoor learning opportunities and Family Learning. We also ensure that there are additional 
transition opportunities for the Y2 children in the second half of the Summer term e.g. a pirate 
picnic, sporting activities, craft activities and paired reading. 
 
The planning for the re-allocation of the Y2 pupils will begin early in the Summer term.) 

• Factors, like a balance within each of the new Y3 classes of gender, ability, individual needs, 
English as an Additional Language and pupil premium eligibility, will be considered. 

• Existing friendships & relationships will also be considered 

• There will be input from the children - we will explain it to the classes and we can use 
activities like Circle of Friends to establish who the children like/choose to play with 
daily/regularly both within & beyond the class. 

• We will also consult with parents too. 
 
 
We appreciate that change can be unsettling. However, we also know that there are many positive 
outcomes to the re-allocation of Year 2 children 

- We can maximise the learning potential of both classes at a key point in their learning 
journey through the school 

- We can support them in developing valuable life skills e.g. managing change, developing 
resilience 

- The children can build new relationships & widen their social parameters 
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- They have the unique opportunity to make new friendships as well as retain established 
friendships 
 

Some children can really benefit from a fresh/fresher start as they move into the Juniors. While the 
Y2 class teachers, and Mrs Giblett, are always happy to meet with Y2 parents to discuss any concerns 
or requests about children being kept together or separated, we cannot offer any guarantees during 
the course of the year as to which class your child will be located to. The finalised class lists are 
shared with the headteacher but she does not seek to influence them because she recognises that: 

• She does not interact with the children on a daily basis 

• She does not see the slips that are returned by parents 

• She is not privy to all the conversations that the class teachers have with parents during the 
course of the year.  
 

The input of the class teachers is key in the final decision-making as they alone are privy to all the 
information relating to our 60 Y2 pupils.  
 
We recognise that we will never be able to satisfy all of our Y2 parents and we understand that 
parents will be concerned primarily about their own child but we do ask them to reflect on the fact 
that the school has to act in the best interests of all our Y2 pupils. We would never intentionally 
upset our parents or pupils and we truly regret any upset that this re-alignment might potentially 
cause but we do know, from our own observations as well as feedback from parents, that our 
children are very sociable and adaptable and soon make friends in their new classes as well as 
retaining other friends from their previous class.  
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CHARGING AND REMISSIONS 
Introduction 
All education during school hours is free.  We do not charge for any activity undertaken as part of the 
National Curriculum with the exception of swimming, where a voluntary contribution is requested to 
cover the hire of the swimming pool, instructor and transport costs. If we do not receive sufficient 
voluntary contributions, we may cancel transport to the swimming venue or ask parents who have not 
contributed to transport their children to and from the school. 
 

Aim 
The aim of this policy is to set out what charges will be levied for activities, what remissions will be 
implemented and the circumstances under which voluntary contributions will be requested from 
parents. 
 

Responsibilities 
The Governing Body of the school are responsible for determining the content of the policy and the 
Head teacher for implementation.  Any determinations with respect to individual parents will be 
considered jointly by the Head teacher and Governing Body. 
 

Publication of Information 
A copy of this policy will be available for parents to view on the school website or from the school 
office and will be included in the school prospectus identifying what charges are or are not to be made 
and the activities for which a voluntary contribution will be requested. 
 

Charges for Residential Trips 
All residential trips will be optional. If the school organises a residential trip in school time or mainly 
in school time charges will be levied to cover the full charge of board, lodging and transport plus 
additional costs for specific activities. If parents are experiencing financial difficulties or if their 
child/children have Pupil Premium Funding, they are invited to write in confidence to the Head teacher 
to request help in paying for the trip.  
 
Charges will not be increased to cover the costs of those pupils who are unable to pay. 
All residential trips will require a non-refundable deposit. 
 

Music Tuition 
All children study music as part of the National Curriculum. We do not charge for this. If however 
individual or small group tuition is provided by peripatetic teachers a charge will be levied via the 
Cornwall Music Trust and parents are invoiced direct.  The only exception is for recorder lessons when 
Cornwall Music Trust will invoice the school for a group rate and the school will then invoice the 
parents direct. 
 

Extra Curricular Activities 
Most of our extra- curricular clubs are provided by teachers, free of charge. A contribution will 
sometimes be requested towards ingredients or materials for certain activities. These charges will be 
identified in advance. Parents who are experiencing financial hardship are invited to write to the Head 
teacher. Ability to pay will not be a factor when allocating places. Other extra-curricular clubs that are 
provided by outside bodies may incur a charge which will be payable direct to the organisation. 
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Breakfast Club & After School Clubs 
The above facilities are provided by third parties and will be chargeable. 
 

Lettings 
The school is available to hire. Please see the Lettings Policy for further details. The scale of charges is 
reviewed bi-annually by the Resource Committee. 
 

Remissions 
Any parent who is experiencing financial difficulties is invited to write or speak in confidence to the 
head teacher. Those in receipt of certain benefits will be entitled to part- funded support. Evidence of 
benefits will be required.  
 

Voluntary Contributions 
When organising school trips or visits which enrich the curriculum and educational experience of the 
children, the school invites parents to contribute to the cost of the trip. All contributions are voluntary. 
If we do not receive sufficient voluntary contributions, we may cancel a trip. If a trip goes ahead, it 
may include children whose parents have not paid any contribution. We do not treat these children 
differently from others. Sometimes the school will part-fund trips in order to make them accessible to 
all. Funding information is available upon request. 
 
The following is a list of activities organized by the school which require voluntary contributions from 
parents. These activities are known as ‘optional extras’. This list is not exhaustive: 
 
Visits to museums 
Outdoor adventure activities 
Visits to the theatre 
Musical events 
Sporting events (transport costs) 
 

Charges for ingredients, materials and equipment 
The school will provide any ingredients, materials, equipment needed for the delivery of the 
curriculum.  Parents who are willing to contribute in cash or in kind, will be encouraged to do so on a 
voluntary basis.  The school will charge for or invite parents to supply ingredients, materials and 
equipment if parents have indicated in advance a wish to own the finished product. 
 

Charges for breakages/damage 
The governors have agreed that parents will be asked to pay for any deliberate damage to property 
or equipment caused by their child.  
 

ParentPay 
The school is a cashless school and all payments for trips, residentials and some school activities are 
paid using the ParentPay platform. A login will be provided by the school soon after your child starts 
in school.  
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SCHOOL CONTACT LIST 
 

Bodmin Road, Truro, TR1 1BN 

Tel: 01872 273185 

E Mail: officemanager@archbishop-benson.cornwall.sch.uk 

secretary@archbishop-benson.cornwall.sch.uk 

 

www.archbishop-benson.cornwall.sch.uk 
 

 

Headteacher:     Mrs Helen Giblett 

Deputy Headteacher:    Mrs Carolyn Power 

Assistant Headteacher:   Mr David Galler 

 

Chair of Governors:    Mrs Mandy Hoare 

Vice Chair:                    Mrs Karen Standen 

Clerk to the Governors:          Mr Mike Williams 

 

Welfare Officer:          Mr David Galler 

Family Support Coordinator:       Mrs Jill Truen 

              Special Educational Needs Co-ordinators:    Mrs Jo Williams  

                                   Mrs Becky Morris 

 

Office Manager:    Mrs Michele Law 

Office Staff:            Mrs Klaren Lang 

                                                      Mrs Amanda Peckham 

 

ICT Network Manager:            Mr Austen Banks 

Finance Manager:    Mr Alex Smith 

 

Site Team:     Mr Treve Sims  

Mr Mike Williams 

 
 

 

 

 

 

 

 

 

 

mailto:officemanager@archbishop-benson.cornwall.sch.uk
mailto:secretary@archbishop-benson.cornwall.sch.uk
http://www.archbishop-benson.cornwall.sch.uk/
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SCHOOL UNIFORM OVERVIEW 

Please order your school uniform on the website: www.archbishop-benson.cornwall.sch.uk click on parent 
info/uniform shop. 

At Archbishop Benson Primary School, staff and children pride themselves on looking smart and ready to work. 
We expect our children to wear the agreed uniform: 

Girls’ winter uniform Boys’ winter uniform 

• Tartan skirt or grey school trousers 

• Grey school jumper with school logo 

• From Reception to Y2 - red polo-shirt with 
school logo 

• From Y3 – Y6 - white shirts (may be short-
sleeved) 

• School tie is worn in the winter (Y3 – Y6) 

• Red tights or white/grey socks  

• Black shoes (no boots, heels, trainers or 
open-toed footwear) 

• Grey shorts or grey trousers  

• Grey school jumper with logo 

• From Reception to Y2 – red polo-shirt with school 
logo 

• From Y3 – Y6 - white shirts (may be short-
sleeved) 

• School tie is worn in the winter (Y3 – Y6) 

• Grey socks 

• Black shoes (no trainers or open-toed footwear) 

Girls’ summer uniform Boy’ summer uniform 

• Tartan skirt or grey school trousers 

• Grey jumper with school logo 

• From Reception to Y2 – red polo-shirt with 
school logo 

• From Y3 – Y6 - white shirts (may be short-
sleeved) 

• School tie (Ties need not be worn from after 
May half-term until October half-term 
unless request is made by school to wear 
them for a specific occasion) 

• Red striped dress (optional) 

• White/grey socks with trousers or skirt 

• White socks with summer dress (tights are 
not to be worn with the summer dress) 

• Black shoes (no heels, trainers or open-toed 
footwear) 

• Grey shorts or grey trousers  

• Grey school jumper with logo 

• From Reception to Y2 – red polo-shirt with school 
logo 

• From Y3 – Y6 - white shirts (may be short-
sleeved) 

• School tie ((Ties need not be worn from after May 
half-term until October half-term unless request 
is made by school to wear them for a specific 
occasion) 

• Grey or black socks 

• Black shoes (no trainers or open-toed footwear)  
 

As part of Ofsted’s safeguarding requirements, all our children must bring a hat/cap to school in the Summer 
term as they will be outside in direct sunlight for most of lunchtime. Caps can be purchased through the school 
office. Children may wear a hat from home. 

PE Kit  
These items of uniform remain optional in terms of 
where they can be bought by parents but the school 

uniform shop will sell high quality items at very 
competitive prices 

• Book bag 

• PE Bag 

• Black Shorts,  

• Red T-shirt with school logo  
For field games during the winter months e.g. 
November - March (Y3 – 6 only) 

• Black tracksuit bottoms/leggings 

• Red hoody with school logo 

• Training shoes 

Indoor P.E. is done barefoot but Junior children will be expected to wear trainers (from home) for outdoor 
sessions. Once the weather changes in the Autumn term, all Junior children will need to be ready to wear their 
Winter P.E. kit. Infant children do not need to purchase a pair of plimsolls. If footwear is needed, KS1 teachers 
will notify parents to send trainers into school. Because our Infant children do more indoor P.E., we do not 
expect Infant parents to purchase a Winter P.E. kit. Teachers will contact Infant parents, as and when it may be 
necessary, for the children to bring warmer P.E. kit from home into school. 

• Earrings and jewellery are unsuitable and unsafe for school wear and should not be worn. However, we 
do allow pupils to wear one stud in each ear. 

• Similarly, hair should be of a natural colour and worn in a conventional style. 

• All hair that can be tied back, should be tied back every day 

• Nail varnish or tattoos are not permitted. 

http://www.archbishop-benson.cornwall.sch.uk/


25 
 

                     
   School Uniform Price list 

 
 

 
 

 
 
 

 

Item Description Price per item Item Description Price per item 
    

Skirt 23” waist 12” Length (3-4) £18.00 PE T Shirt (3-4 Years) £4.00 
Skirt 24” Wait 14” Length (5-6) £18.00 PE T Shirt (5-6 years) £4.00 
Skirt 26” Wait 16” Length (7-8) £18.00 PE T shirt (7-8 years) £4.00 

Skirt 28” Waist 18” Length (9-10) £18.00 PE T Shirt (9 -10 years) £4.00 
Skirt 30” Waist 20” Length (11) £18.00 PE T shirt (11 years) £4.00 

    
Jumper (3-4 Years) 24” £11.00 Summer Dress (3-4 Years) £10.50 
Jumper (5-6 years) 26” £11.00 Summer Dress (5-6 years) £10.50 
Jumper (7-8 years) 28” £11.00 Summer dress (7-8 years) £10.50 

Jumper (9-10 years) 30” £11.00 Summer dress (9-10 years) £10.50 
Jumper (11 years) 32” £11.00 Summer dress (11 years) £10.50 

    
Red polo shirt (3-4 years) £5.00   
Red polo shirt (4-5 years) £5.00 Key Stage 2 only 
Red polo shirt (5-6 years) £5.00 PE Hoodie (7-8 years) £12.00 
Red polo shirt (7-8 years) £5.00 PE Hoodie (9-10 years) £12.00 

  PE Hoodie (11 years) £12.00 
Optional Items   

Book Bag £4.50 Ties (45”) £3.00 
PE Bag (Small)/(Large) £3.50/£4.50 Ties (52”) £3.50 

Cap £3.50   
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Hello and Welcome from Archbishop Benson's PTA 
 

Who are we? 
FABB (The Friends of Archbishop Benson) are a group of Group parents, staff, 

governors and friends who support the school by working together to make the 

children’s time at ABB best it can be. 

 

What do we do? 
We work closely with the school to arrange a number of fundraising events throughout 

the year which enable the school to pay for equipment, resources, activities, and 

experiences that could not be afforded through the main school budget. Some of our 

many fundraising events include Christmas and Summer Fairs, a Mothers’ Day Coffee 

Morning and Discos. 

As well as fundraising, we also, where possible, offer support at other school events 

where we may be making teas and coffees, running raffles or supporting in other ways. 

  

How can I help? 
There are lots of things that you could do to be involved and support us: 

* Help at events by manning stalls, setting up, selling tickets etc. 

* Volunteering to be a class rep. 

* Making teas and coffees. 

* Attending meetings and passing on information. 

* Sending in donations such as raffle prizes etc. 

* Bringing friends and family to events. 

Contact FABB 
We are keen to hear from you with any comments, suggestions and ideas. If you would 

like to find out more about what we do or get involved in FABB, then please get in touch 

with us via email: pta.fabb@gmail.com 

It’s a great way to be part of school life! 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 

 

Working together to 

support our children 
 

 

  
Hello Everyone 
 
My name is Emma and I have the privilege of being the current chairperson of the school PTA known 
as the Friends of Archbishop Benson or “FABB”.  I would like to welcome you whether this is your 
first child starting at this school or you are already one of our school families returning with a 
younger sibling.   
 
FABB is a group of parents, staff, governors and friends who support the school by working together 
to make the children’s time at Archbishop Benson the best it can be. 
 
What this usually looks like varies widely, from providing  tea and coffee  at events,  organising 
events such as our Christmas fair and providing equipment, resources, activities and experiences 
such as the book bags, water bottles, treats at Christmas and also in the summer.  Our larger 
projects have included play equipment for the KS1 playground, an outdoor area for Year 1, a playpod 
for KS2, audio-visual equipment for the hall and a reading cabin for the KS2 playground.  Our current 
project is the accelerated reader programme.  I have included some information about the kinds of 
activities we get involved with. 
 
As a parent, you are automatically a member of FABB.  It is a great way to get involved and meet 
people.  It is also good fun.  If you would like us to keep you up to date with what’s happening please 
send your name and a mobile number to pta.fabb@gmail.com.  
 
One of the specific ways you could get involved is by becoming a class rep.  Each year group has one 
or two of these and they assist us by organising helpers for our big events such as the Summer and 
Christmas fairs and generally being a contact point for your class/year group.  Most years groups 
also set-up their own closed Facebook group, which is another useful way to get messages out and 
keep everyone in the loop.  If that is something you think you could help us with then please send an 
email to pta.fabb@gmail.com.    
 
As well as myself, there are three others who make up the FABB core team; our vice-chairperson is 
Karen, our secretary is Hannah and our treasurer is Irina.  
 
Although we do not yet know when or if we will be able to hold meetings and events in the usual 
way during the next academic year, we are keen to continue to support the school in whatever ways 
we can and looking forward to you being part of that. 
 
Many thanks  
 
Emma

mailto:pta.fabb@gmail.com
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